Dr.
Joanna

CAREER PATH MAPPING SO\ | des

FIND OPTIONS THAT FIT YOUR BACKGROUND

A 3-hours workshop for (former) academics, who want to:
e Learn how to discover and research career options that fit their background and priorities
e Develop clear criteria for evaluating opportunities based on fit, not just titles or prestige

e Assess specific roles systematically and articulate their reasoning to hiring managers _ _€350
Limited places
available
PROBLEM WE SOLVE PRACTICAL INFO
Many academics don't know what career options exist & they lack a e 3 x50-minute sessions with Q&A after each block
systematic way to evaluate opportunities. As a result, they either pursue e Hands-on exercises and frameworks included
narrow roles, waste time on poor fits, or feel paralyzed by uncertainty. * Limited to 12 participants for focused interaction

e |Interactive online session
This workshop gives you a framework for mapping potential career paths

and evaluating specific opportunities—so you can identify good fits, make WHO IS IT FOR
informed decisions, and demonstrate to employers why a role makes sense..

WHAT YOU GET

A framework for discovering and researching career options

Practice developing clear criteria for evaluating opportunities
Before/after examples of effective career path assessment

Systematic approach to evaluating roles and articulating your reasoning
to hiring managers

PhD or equivalent research background

Leaving academia or early in industry (0-2 years)
Lacking a clear long-term non-academic direction
Targeting business or industry roles

Seeking strategic clarity, not just application tactics

Not a fit if you're only looking for generic resume tips or
want to stay in academia.

20TH OF JULY , 1IPM-4PM


https://drjoannaritz.wixforms.com/f/7442965866196502268
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